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sciousness, the growth of egocentrism and selfishness, which in turn leads to the
formal fulfililment of professional tasks as well as to the use of their professional
capabilities to satisfy their personal goals; in the intellectual sphere professional
deformation manifests itself in the absence of independent decision-making and
furthermore, - the lack of desire for further professional education and development;
stereotypical predisposition to brutal action; lack of skills in production of non-
standard decisions in extreme and risky situations; unreasonably high selfishness;
development of a hypertrophied self-perception of their professional abilities; in the
emotional sphere professional deformation manifests itself in the «general roughen-
ing of the individualy, in the restriction and misery of the emotional and psychologi-
cal sphere as well as in the reduction of self-control of person’s psycho-emotional
state, that leads to the increase of the level of excitability and irritability, and some-
times determines conflicts that sometimes lead to depressive states. It has been stat-
ed that the prevention of professional deformation of the officers of the National
Police of Ukraine should be based on the systematic consideration of the personal,
microsystem, macrosystem determinants that cause this phenomenon. In the realms
where the professional deformation of National Police officers is obviously a wide-
spread phenomenon, considerable actions towards its prevention should be made
according to the certain strategy that will include a number of measures to improve
the following aspects: the profession-psychological training of the personality of a
policeman in the terms of teaching the policemen of basic techniques and methods of
psychological support for personal security in risky and extreme situations; devel-
opment of the skills of psychological preparation, that are aimed to stop illegal ac-
tions; facilitation skills.

Key words: officers of the National Police of Ukraine; professional defor-
mation; determinants of professional deformation; mimicry strategies; special con-
ditions of activity, extreme situations, stress factors.
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IICMXOJIOITYHI OCOBJIMBOCTI
KOMAHIOOYTBOPEHHJI
TA KOMAHOHOI B3AEMOIL
B CEPEOOBMIIII 3AKJTIAZTY BUIIIOI OCBITU

Buknaoeno pesynomamu meopemuuno2o U eKcnepumMeHmanbHo2o 0ocai-
0dHCenHsl, AKe MAN0 HA Memi 6CIMAaHO8UmMU 0COOIUBOCI (hOPMYBANHS HABUKIE KO-
MaHOHOT 63a€MO0il y cmydenmie Ha emani Hag4yauHs. 3a3Havyeno, wo Gopmysaniio
HABUKIE KOMAHOHOI 83a€MOOIi 8 YMOBAX HAGUANHS CNPUSIONb CEPeOHT NOKAZHUKU 3d
eKxcmpasepcicio, 8UCOKI 3a npoghecitinumuy yinamu, inmepecamu i IHMEPHATLHICMIO,
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KOMNEMeHmMHICmI0, OAXCAHHAM NPAYIO8amu y 32ypmosaHomy KoAeKmuei nio Kepig-
HUYMBOM BGIOKpUMO20 00 KOHMAKMIE KEPIGHUKA M 61ACHOI0 NpOQeciiinow npu-
damuicmio. 3poOieHO BUCHOBOK NPO HEOOXIOHICMb 6NPOBAIICEHHS Y HABUANbHULL
npoyec cucmemu CRibHOT Ma epeKMueHoi JisLIbHOCTII.

KiouoBi cioBa: cmydewmu, uasuanvHuii npoyec, KOMAHOOYMBOPEHHS,
83a€M00if y Komanoi, cucmema Agile coach, pe3ynomamu excnepumenmy.

IHocranoBka npodjeMu. B cyyacHUX yMOBax rojIoBHUM peCypcoM
e(eKTHBHOTO TOCHOJapIOBaHHA € Kopmyc (axiBmiB. Pi3ko 3pocrae poib
ocoOHCTOCTe|, AKi 3AIMCHIOITE TIpoliec ympaBiiHHL. Bix ix kBamigikarii,
JIJTIOBOI aKTHBHOCTI, BMIHHS B3a€EMOJISITA MK COOOIO 1 JOCSITraTH COLIaabHO
3HAYyIIOTO PE3YNbTATy 3alIeKaTh AOJI JIOACH 1 MEPCHEKTHBU PO3BUTKY
¢bipMH, yCTaHOBH, €KOHOMIYHOTO paifoHy. OmHier0 3 HalzaTpeOyBaHIIIIX
0COOMCTHX SIKOCTEH Mops 13 MpodecioHani3MoM € 3MaTHICTh (axiBIld TisITH
B KomaHi. ['ooBHUM (hakTOpoM eheKTHBHOI pOOOTH KOMaH/H € 31aTHICTh
KOXKHOTO 11 4IeHa «IIpalloBaTy Ha pe3yiabraTy. OHaK Ha MPaKTHULll ICUXO-
JIOTIYHHMH aKLIEHT YacTO 3MILIYEThCS 3 Pe3yNbTaTiB AiSJIBHOCTI Ha MIXKOCO-
OUCTICHY KOHKYPEHLI0, 10 MPU3BOAUTH JI0 MPUXOBAHOI Ta SIBHOI KOH(POH-
Tamii. A 1e, CBOEI ueprolo, CIPUYMHSE IUIOBUI 1 S€KOHOMIUHMH cran,
(opMye Hampyry BcepennHi KOJEKTHBY, HETaTHBHO BIUIMBAE HA OCOOMC-
Ticth. TOMy, Ha IyMKYy TEOpPETHKIB i3 KOMaHAOYTBOpeHH: [l; 3; 6], meTa
iX MISUTBHOCTI MOJIATaE B TOMY, 100 JTOTIOMOTTH KepiBHUKAM KOMEPIIiHHIX
i HeKOMEepUiHHUX, JepKaBHUX 1 HeJep)KaBHUX OpTraHi3aIliii, mcuxoioram,
MeHekepaM y mporieci popMmyBaHHA epekTuBHHX kKomaHA. OKpiM TOTO,
cyuyacHe mpodeciiiHe cepeloBHINE W BUMOTH 3 HOT0 OOKY 10 Cy0’€KTiB
3HAYHO BIAPI3HSIIOTHCS BiJ THX, SIKI OyJH JeKibKa JecaTHIiTh Tomy. Tak,
OKpiM mpodecioHaTi3My, KOMIETEHTHOCTI Ta MOTHBalii, Aepami Oinbiie
3pocrae posib npodeciiiHol B3aemoii, a 11e OuIbIe KOMaHIHOI B3a€MOIi
SIK SIBHL, 1[0 Y O0aratbox cepax rmpodeciiiHol AisiIbHOCTI BU3HAYAE IIBU/I-
KICTh JOCSITHEHHSI PE3YJIbTATIB, X SKICTh Ta €)EKTUBHICTh 3arajioM.

AJe cydacHi CTaHIapTH HaBYaHHS MaiOyTHIX (axiBIiB Opi€HTOBaHI
Ha IHIUBiAyaJlbHI TTOKa3HUKH, SKi (OPMYIOTH KBai(hiKOBAHUX CIICIIANICTIB,
aye iHAMBiqyaicTiB. 3MeOUTBIIOT0 Y HABYAHHI SKIIO ¥ iCHYE, TO SIK B3ae-
MOJis MK BHKIQJadeM i CTyaZeHToM. Tomy mitecnpsMOBaHE HaBYaHHS
mpodeciifHili B3aeMOJil Ha IMOYAaTKOBIH cTaxii aganTaHTa, BUPOOJIECHHS Ha-
BUKIB BUKOHAHHS 3aBJIaHHS Yepe3 KOMaHJHY B3a€EMOJII0 € HE TUIbKH JIOLi-
JILHUM, a W HEOOXiITHIM HOBOBBEJCHHSM Yy TiATOTOBKY MaiOyTHIX creriia-
mictiB. ToMy € HaranpHa moTpeba y GopMyBaHHI B MeXax HAaBYAJIHHHUX 3a-
KJIaJiB HE JINIIEe KOTHITUBHOI CKJIag0BOI mpodeciiHOi TOTOBHOCTI MaiOyT-
HiX ¢axiBIiB, a i Takoro ii omepanifHOro KOMIOHEHTA, K HABUKH HAJaro-
JDKeHHS npodeciifHoi B3aemoii, a0o i HaBiTH HABUKH B3a€MOIii y KOMAaH/II.

245



HAYKOBWM BICHUK 2°2018 ISSN 2311-8458
JIbeiecbk020 OepxagHO20 yHigepcumemy eHympilHix cnpae

Cran nocaizxennsi. MoxHa 3a3Ha4UTH, 1110 TPOBEJCHO YHUMAJIO J10-
CILUKEHB y Tally3i COLIOJOTI, IICHXOJIOTII Ta IHIIMX HAayK CTOCOBHO MOHSAT-
TA «B3aEMOJIis». [X aHaji3 1aB 3MOTy 3pOOMTH BHCHOBOK, IO B3a€MO/Iis
€ YHIBEpCaJIbHOIO BIACTHBICTIO BCHOT'O HASBHOTO CBITY pedeil i sBHII y iX
B3a€MHIH 3MiHi, B3a€MOBILINBOBI. Ile € 0cOOIUBHM BUAOM CHIIBHOL IisIb-
HOCTI CHCTEM YH IiACHCTEM, SIKi CIIPSIMOBaHI Ha CIiIbHE BUKOHAHHS MEBHOI
MeTH [4]. OnHAK BCTAaHOBJIICHO, IO Y pa3i HAJCKJIAIHUX 3aBJaHb Ta B YMO-
BaxX BEJMKOI LIHM NOMWJIKM HEOoOXiZHO (opMmyBaTH LijecHpsSMOBaHi KO-
MaH[IH, B SKHX CIIPHATH PO3BUTKY BHCOKOE()EKTHBHHMX IPOLECIB CIIIBHOT
JISTIBHOCTI, 110 MOYKHa BH3HAYUTH TEPMIHOM «KOMaH/Ha B3aemouis». [Ipo
0COOJIMBOCTI Ta IOLUIBHICTH (POPMYBaHHS KOMaHJ OIYOJIIKOBaHO HHU3KY
nocmipkens [1-3; 6; 7; 9; 10], aHami3 SKUX CBLAYUTH PO TE, IIIO:

1. KomanmHa ¢opma oprarizamii poOiT BUKOPHUCTOBYETHCS B pPasi
HerepeadadeHoro MOPYIIEHHS 3BHYHOTO TEXHOJOTIYHOTO PHUTMY pPOOIT
(pi3ke CKOpPOYEHHS TEPMiHiB, BHSIB HECIOJIBAaHUX NEPEIIKOMI, HOBHUX SBUIII).
Ile BMMarae mONATKOBHX MaTepiallbHUX PECYpCiB Ui HaJHOPMATHBHOTO
3a0XO0YEHHS YICHIB KOMaHIM 1 IOB’S3aHE 3 BU3HAYCHUM PH3HKOM KEpiB-
HUITBA, y Pasi, SKII0 KOMaH/a He BIIOPAETHCS 3 TOCTABICHUM 3aBJaHHIM.

2. KomaHna € aBTOHOMHUM CaMOBPSJIHUM KOJEKTHBOM Mpodecio-
HaJIB, LIO 3/IaTE€H ONEPaTHBHO, EPEKTUBHO Ta SKICHO BHPIIIYBAaTH MOCTaB-
JIeH1 3aBIaHHS.

3. OCHOBHUMH O3HaKaMH KOMaHIU € e(eKTHBHAa KOHCTPYKTHBHA
MikOcOOHUCTICHa B3aeMO/Iisl; MpodecioHali3M KOXXKHOTO CHiBpOOITHHKA; MO-
3UTHBHE MHCJICHHS SIK OpIi€HTAIlisl HA 3araJlbHUH YCHMiX TpyNH; 3AaTHICTH
371arOKEHO TPaNOBaTH Ha 3aralbHUN pe3ynbTar; HedikcoBaHUi, THYUKHi
1 MOOUTBEHII PO3MOALT HYHKINH MK WICHAMH KOMaHIH.

4. Edexr KOMaHIOW OCATAETHCS 3aBASKH CAaMOCTIHHOMY pPEryIIo-
BaHHIO IHTEHCHU(]IKAIil mpaili; CKOPOYEHHIO BTPAT POOOYOTro Yacy MUITXOM
JIOCSITHEHHSI BUCOKOTO CTYIEHs opraHi3auii mpami BcepeanHi KOMaHaN; BH-
KOPUCTaHHIO KOPIOPAaTUBHUX (HOPM MPUHHATTS PillIeHb.

[Mpore HakonnueHUi HayKOBUI (DOHJ 3aJMIIAE BIIKPUTOIO MPOOIIe-
My, LIO HoJArae y GopMyBaHHI HABHMKIB KOMaHHOI B3a€EMOJIIT HA MOYATKO-
Bilf cTasil mpodeciiHOro CTaHOBJICHHS W CTBOPIOE MEPEAYMOBHU IS IIBOTO
JOCITIKEHHS.

Mera. Bu3HauuTH INCHXOJIOTIYHI OCOOJMBOCTI KOMaHJOyTBOPEHHS
Ta HABUKU OCOOMCTOCTI 3 KOMaHJHOI B3a€MOJil B yMOBaxX HaBYaHHSI y 3a-
KJIal OCBITH.

Buknan ocHoBHUX mososkenb. Haykosi Jukepena, B sSIKux omyOumi-
KOBAHO pe3yJbTaTH JIOCITIPKEHHsI ocobnMBocTel B3aeMoii Ta 1i npodeciii-
HOro TUIy [4], BU3HAUalOTh 1 K BOKIMBUI KOMIIOHEHT OTPUMAaHHS HE0O-
XITHUX U ABOX 4YM Olnblie cy0’€KTiB pe3yJbTaTiB, 10 MAIOTh CHUIBHY
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MOBEIiHKY Ta IEpe)XKMBAaHHS, BUKOHAHHS TIEBHUX [iH, SIKi BIUIMBAIOTH Ha
B3a€MHI Iepe)KUBAHHA Ta BUWHKH, HASBHICTH MIPOBITHUKIB, IO TEPENAIOTh
Il B3a€MOBIUIMBH, HAsIBHICTH CIIUIbHOI OCHOBM JII KOHTAKTIB, 3ITKHEHHS.
JUiSIIBHICTD TPYNH M Yac BUPIIIEHHS EBHOTO CIIUILHOTO 3aBAaHHA € MOC-
JIIOBHUM TIEpeX0JIOM BiJl OJHI€T (a3u 10 iHIIOI, a came: OpIEHTYBaHHS Ha
CHUIbHE 3aBAaHHS; OLIHKA X0y BUKOHAHHS 3aBJIaHHS; KOHTPOJIb; IPUNHHSIT-
151 pimenHs. 11{o0 koManau sk BUIIOTO PiBHS PO3BUTKY npodeciitHol rpy-
T BU3HAUYEHO T€, I110:

— piBeHb MOTHBALHHOTO (POHY ITOBHHEH «IEPEKPUBATHY IiJBH-
IICHI BUMOTH 10 BUKOHABCHKOT JUCIHIUTIHM Ta IO HEePeXo1y Ha «HEHOPMO-
BaHi» poOOTH I Tak 3aIyCKA€ThCS KOMIICHCATOPHUI MeXaHi3M BUTpaT pe-
CypCiB y9acHUKIB KOMaH/IH;

— JOBENETHCS «IIEPeKPUBATH» OUIKYyBaHI 30BHIIIHI Ta BHYTpIIIHI
PU3UKH YHOBUIPHEHHS X0y POOIT i CTUMYJIIOBaTH OCOOUCTY iHILIATHBY Ta
caMOBiIady BCiX YJICHIB KOMaH[IH,

— BKa3zaHe 3[aTHE 3a0e3MCUUTH HECTaHIAPTHI (OPMH CTUMYIIIO-
BaHHS, BHUKJIIOYEHHS TPAAULIHHAX (GOpM aIMiHICTPATHBHOTO YIPABIiHHS
W, BIJMOBIZAHO, TeEpexil 10 BHYTPILIHBOKOMAHJHOTO CTHJIIO YIPaBIiHHSL
[Ifomo KOMaHIHOIO CTIJIKO VIPABIiHHA — I O3HAKa HAWBHIIOIO pPiBHA
KOMaHIM, SKa Ui HallMX pealiii me nepeOyBae y 30HI (paHTACTHYHUX
utro3ii [3; 7; 8].

VY BHCBITIIEHIH omy0OJiKoBaHiN mpati [4] aBTOPOM 1 KOJIETO0 BUKJIA-
JICHO pe3yibTaTH 4-pigHoi cripoOu 3ampoBanuTh «Agile coach» y HaBdanb-
HUM mporec A GOpMyBaHHS Y CTYACHTIB HABUKIB POQeciifHOl B3aeMOII.
KopoTKo Mmpo CYTHICTB TOCHIIKEHHS: eKCIEPHUMEHT 3IHCHIOBABCS B MEXaX
BHKJIQJIAHHS HAaBYANbHOI juctuminy «/ludepenuiiina ncuxomnorisy». Moro
CYTHICTb TOJISITANIa y MPOMO3HMILIT CTy/IeHTaM CaMOCTIHHO cpOpMyBaTH mapu
W BUKOHATH 3aBAaHHs 3 OOIPYHTYBaHHS INCHXOJIOTIYHOI XapaKTEpUCTHUKU
BIZIOMOT ICTOPUYHOT MOCTATI 3 BUKOPUCTAHHSIM ICTOPHYHUX METO/IB IICHXO-
jorii. 3a ycmilniHe BHKOHaHHs 3aBJAHHS CTYJEHTaM OOILSHO BiJMiHHY
OLIIHKY 32 BKa3aHOK0 HAaBYAIBHOIO TUCLUILIIHOK. BChoro 3aBnanHs OyIo
BUKOHaHO 39 pa3iB, 3 sikux 31 y napax i 8 iHAuBiAyalIbHO.

Pesynbrat eMIipu4HOTO JOCIIKEHHS CTYACHTIB, SIKi JOCSATIN BU-
KOHaHH 3aBJaHHA JIMIIC B Napax yepe3 BU3HAYCHHS CEPEIHBOrO 3HAYCHHS
Ta CTaHAAPTHOrO BimxuieHHs. Jlani BKa3aHO TOJIOBHI Pe3y/bTaTH EKCIIe-
PUMEHTY, a camMe NOKa3HHKH 3a IIKaJaMH, SKi MaroTh BEJHKY IIUIBHICTH
(cranmaptHe BigxuieHHs He Oubie 10% Big MOXIHBOTO MaKCHMAJIBHOTO
3HAUEHHS 3a LIKAJIOI0):

— 3a wmeroaukor «[IpodeciitHa MoTuBalis» (MakCUMalbHE —
16 Gamis): I11—12,9 + 1,4, TIJ]— 13,7 £ 1,1, II1 — 12,6 £ 1,6, u1o cBiAYUTH
PO BHCOKY IHTEPHAJIBHICTD Ta OPi€HTALIII0 Ha MPOQeciro;
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—  «SIxops xap’epu» E. llleitna (Mmakcumanbae — 10 GaniB): nmpode-
cifina kommereHTHicTh— 8,6 £0,7, cmyxkimas — 5,7+0,9, Bukmmk -—
6,4+0,9;

— MBTI (makcumanpae — 24 Gamm): N (iHTyimis) — 17,8 £2,2,
E (exctpasepcis) — 10,7 + 2,4, I (inTposepcis) — 14,1+ 1,8;

— QaHKeTa Ha BH3HAYCHHS 3aJOBOJICHOCTI HABYAJIHHAM 3aKIJIAJI0M
(MakcuManeHe — 5 OaniB): npouec HaByanHs — 3,4 + 0,4, nepcriekTuBa Ha-
oytoi npodecii — 4,4 +0,2;

— aHKeTa Ha OI[IHIOBaHHS OCHOBHUX (DAKTOPIB, IO BH3HAYAKOTH 3a-
JIOBOJIEHHsI po6oToro (Makcumasbhe — 10 6aniB): piBens moxoay — 7,6 + 0,6,
B3aeMuHHM 3 KepiBHUITBOM — 8,4 £ 0,9, 3mict mpani — 8,8 £ 1,0, atmocdepa
B KOJICKTHBI Ta KOMaHaHui nyx — 7,2 + 0,9.

IHmn pesynapTaTH JOCTIKEHHS CBigYaTh Mpo Te, mo MmoHan 92%
ONHTAaHUX BKA3alll HA BAXKIHUBICTh CTPUMAHOCTi, 00OB’S3KOBOCTI Ta 34aT-
HOCTI OpaTh Ha ceOe¢ BUpIIICHHS HOBUX M HEBIJOMHX 3aBJaHb; OJU3BKO
80% BHW3HANM HASBHICTH TYMOK IPO BiJIMOBY BiJl BUKOHAHHS 3aBIAaHHSA Ha
MOYaTKy BUKOHAHHS, OCKIIbKHA CyMHIBJIMCSA Hacamrepes y co0i i Gaxanu
YHUKHYTH CHTYaIlil, 3a K01 He BUIIPaBIalld OYiKyBaHHS HallapHUKA; Maibke
65% BIEBHEHI B TOMY, [I0 B3a€EMOJIIIO MIATPUMYE MIUPICTh Ta MPAaBIUBICTH
HaBITh y CHTYyallisiX HEBUKOHAHHS PO3IOIUICHUX 3000B’si3aHb; OJHM3BKO
60% BBaXkaroTh, IO MEPIIi BAJIi KPOKU CTaIH 3alOPYKOIO0 1X OTpUMAaHHSI
HaJaI.

OTpuMaHi pe3yibTaTH MEPErITHYTO i CHCTEMATH30BaHO BiJIOBIIHO
O TpaBWJI KOMAaHIOYTBOPEHHSI W 0OcoONHMBOCTEH KOMAaHIHOI B3a€MOJIII.
BcranoBieHo Take:

1. 3a mpaBmiamMu OCHOB KOMaHJOyTBOpeHHS [3; 10], moTpumano
mpaBuio «JloOpOBIMFHOCTI BXOMKECHHS B KOMAaHAY», IIO € TOJOBHHM Y
(dopmyBaHHI KoMaHAH. 3a TpaBWIOM «KOJIEKTHBHOTO BUKOHAHHS POOOTH
icHye HOTrOo MOTpHMaHHS, OCKIIBKH BiIIIOBITHO IO HHOTO KOKEH WICH KO-
MaHI{d BHKOHYE Ty YaCTHHY 3arajibHOrO 3aBIaHHSI, SIKy HOMY IOpyduiia
KOMaH[1a, a He Ty, [0 BiH 3a3BUYall BUKOHYBAB 3a 3aBIaHHIM aJMiHICTpa-
TUBHOTO HavanbCTBa. OJHAK TAKHH IMiJIXiJ] BUSBUBCS 3aHAATO CKIIATHUM
JUIA TOTEHINWHUX ydacHHUKIB komann. Illomo mnpaBwia «KojaekTuBHOT
BIJINOBITAJILHOCTI» — 1€ MPaBUIIO HE peaji3oBaHoO, OCKIUIBKU KOJHUX MOKa-
paHb He mependayeHo W MOTEHI[MHUM ydaCHHKaM He OyJo 1[0 BTpayaTw,
TOOTO BOHM HIYMM He pu3uKyBanu. IlpaBuia «Opi€HTOBaHICTH OIUIATH
Ipalli Ha KiHIEBUH pe3yibTaT 3arajlbHOKOMaHIHOI pobotu», «llimBumieHa
BHKOHABCHKA TUCIHILIIHA» Ta «[iJHa 3HAYMMICTh (CTUMYJ) CTUMYJIFOBaHHS
KOMaHIU Ha KiHICBUM pe3yabTaTy» CHPAIIOBAIH JIHIIE YACTKOBO TOMY, IO
HE JJIS BCiX MOTCHIIWHUX KAHIUIATIB HA BUKOHAHHS 3aBIAaHHS Y KOMAaHII
OyJI0 JOCTaTHHO NPUBAOIMBUX CTUMYJIIB. 3a TPaBWIOM «ABTOHOMHE
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CaMOBPSAYBaHHS KOMaHAW» MOKHA 3a3HAYUTH T€, [0 BOHO OYJIO MOBHICTIO
JOTPUMaHe, aje BHUSABIIIOCSH, IO Y 0araTtbox crpo0Oax BUKOHATH 3aBJaHHSA
TaKkWil BapiaHT AiSUTBHOCTI BUKIMKA€E KOH(IIIKTH, HETIOPO3YMiHHS Ta pO3pPUB
rpynu. O4eBUIHO, MO OUTBIIICT CTYCHTIB HE € 3MATHUMHU JJIs1 BUKOHAHHS
KOJIEKTHBHOTO 3aBJaHHA B ABTOHOMHOMY PEXHMi. IM MOCTiiiHO HeoOXiaHo
MaTH «IiJI PyKOIO» «TPEeTeHChKOro CyAIt0». Takox 1ie CBIqUUTh Mpo Te, 110
Jy’Ke MpOoOJIeMaTHYHUM BUSBHUBCS MPOLEC HAOYTTS JIiAEPCHKOrO CTAaTyCy B
YTBOPEHUX Mapax CTYAEHTIB. Tak, CTyJeHT, KO i MpoOye OYOIHUTH Ipy-
Iy, IHIIWA HamaraeTbcss HOMY TPOTHCTOSITH, aje OpraHi3aTtochki (yHKIi,
BiNOBiNANBHICTE JTi/lepa Ha cebe Opatu He HamaraeTbcs. HameBHo, 1m0 me
0COOIMBOCTI MEHTAJIBHOCTI.

2. CTOCOBHO 3a3HAYCHHWX y HAyKOBIA JITEpaTypi «IUTIOCIB» Op-
rafizanii koMauau [3; 7; 9] B eKCHepUMEHTI BUSBJICHO, IO YTBOPEHA KO-
MaHJa 37aTHa 1 MOKe MIBUAKO Ta e()eKTHBHO BIIOpATHUCS i3 3aBJaHHIM, Ha
BUPIMICHHS SKOTO 3a3BHYail MOTpiOHO OaraTo yacy, KOMaH/a 31aTHA TEHe-
pyBaTH HECTaHIApPTHI PILICHHS, CTBOPIOBATH «CKapOHHYKY pillIeHbY, (op-
MYETBCSl «KOZIEKC YecTi» npogecionana, o He Aa€ 3MOTH BUKOHYBaTH po-
00Ty HEsIKICHO, B KOMaH/li HalpalbOBY€EThCs JOCBI/ CIIBIpalli Ta B3a€MHOT
niarpumkn. CpopMoBaHiii KOMaH/i He NOTPIOEH MEHEIKep, KUl KOOpAH-
HY€ poOOTY 4JICHIB KOMaH 1, a JIIIEe KOHCYJIbTAHT i TUIbKU Ha MOYaTKOBUX
eTanax (opMyBaHHS KOMaHIIH, KOJKEH YYaCHHUK TOOpOBUIEHO Oepe Ha cebe
MIOCHIIBHY Y9acTh Y KOOpAHMHANii poOOTH, HAasBHICTh KOMAaHAW BUKIHMKAE
JIOBipY YYacHHKIB i CTOPOHHIX 0Ci0, OCKUIBKH poOoTa B KOMaHIi (opmye
TBOPUYY CHUCTEMY LIHHOCTEH ¥ 11 3aBXIU CIIpHsE OCOOMCTICHOMY Ta Ipo-
(eciifHOMY 3pOCTaHHIO YJICHIB KOMaHIH.

3. «MinycamMm» opraHizamii KOMaHIH, 10 BKa3aHo y kepernax [3]
B €KCIIEPUMEHTI NPU CIPOOi CTBOPUTH KOMaHIy, BUSIBUJIOCS Te€, 11O MPOLIEC
il yTBOpEHHSsI PO3TATHYTHH y 4Yaci (3a 4 Micsli CHiIbHOT AiSUTBHOCTI B YTBO-
PEeHUX Tpymnax KOMaHIHa po0oTa JIMIIEe CUTYaTMBHO OKPECIWIacs i 10 BU-
COKO PIiBHSI PO3BUTKY KOMaHAM OYIJI0 IIe JyKe JaJeK0), MOTPiOHI pecypcu
Ta BUTPATH HA HABYAHHS MOTCHIIIMHUX KOMaHI KOMaHAHIA poboTi (HeoO-
XiTHO c(hOpMYBaTH «KOMAHIHHUH JIyX»), & TAKOXK Ha CTUMYJIIOBAHHS, Pi3KO
3pOCTa€ IiHHICTh BKIIAAY KOXKHOTO yYacHHKa KOMaHAH (IIpH XBOpoOi ydac-
HUKIB TPy BUKOHAHHS 3aBAaHb NPHUITUHAIOCS a00 CYTTEBO TajJbMyBajo-
cs1), aIMIHICTPaTUBHO-KOMAHTHUH CTHJIb YIPaBIiHHA B KOMaHII «HE IPO-
XOAUTH» (CTYJCHTH Ha MOYATKOBHX €Tanax He MOIJIM IIOBIPUTH B Te, IO
BOHM KEPYIOTh BUKOHAHHSM 3aBAaHHS I 4epe3 Iie 4nMaio rpyn po3dop-
MyBanocst). Kpim Toro, yrBopeHa KoMaH/1a 3a IIEBHOI0 MOJAEIIII0 HE 3aBXKI1
NpUIaTHA JJIsl «THPAXKYBaHHS», OCKUIBKUA KOXKHY HOBY KOMaHIy MOTPiOHO
CTBOPIOBATH 3 OCOOJIMBOIO PETENBHICTIO 1 A0AMNIMBICTIO, KOMaHIHA PoOOTa
TPUMAETHCS HA B3a€EMUHAX MiX 11 WiIeHaMH, HA «KOMAaHIHOMY JyCi», CUCTe-

249



HAYKOBWM BICHUK 2°2018 ISSN 2311-8458
JIbeiecbk020 OepxagHO20 yHigepcumemy eHympilHix cnpae

Mi IiHHOCTEH, (inocodii po3BUTKY, 10 BUMArae CUCTEMHOI abo X mepio-
JUYHOI MATPUMKH KOMYHIKaIii y KoMaH#i. 3aBXIn € HMOBIPHICTH «po3a-
Iy» TPYIIH 4epe3 BKa3aHy «IpiOHUIIIO».

BucnoBku. ExcrmepuMeHT i3 3ampoBa/pKCHHS eJeMEHTIB «Agile
coach» y HaBYaIBHHUH TIPOIEC, IO MaB HA MeTi GOPMYBaHHS Yy CTYHCHTIB
HaBUKIB MpogeciifHol B3aeMOAii 3 MOIANBIIOI NEPEOLiHKOI OTPHUMAaHHIX
pe3yNbTaTiB MO0 KOMaHAOYTBOPEHHS Ta KOMaHHOI B3a€EMOJIii, 3aCBITUMB
Te, 1110:

1. BucnoBu mnpo HeoOXiJHICTH KOMaHAM 3 NEBHUMH IPETEH3IIMHU
MOJKHa BB)KaTH HEJIOPEYHHMH, a HA/TO 3 OOKY KEepIBHHUKIB, OCKUIBKH Iie TX
000B’5I30K, a YTBOPEHHS KOMaHIH € CKJIQJHHM, TPUBAJIUM 1 BHUTPATHUM
MIPOEKTOM HOPIBHSIHO 3 OLIBLI TpaauUiiiHuMu (opMaMu opraHizauii npode-
cifiHoi nmismpHOCTI. OmHAK y OKpemuX MpodecifHuX cdepax BHUKOHATH
TICBHI 3aBJaHHSA € HEMOJJIMBO Oe3 yTBOpeHHA kKoMaumu. Komanpma € tum
HaJ[3BUYAIHO MOTY>KHUM MOTEHIIaJIOM, 10 3[aTeH MOI0IAaTH BEPIINHH, SKi
HEJOCTYIHI 3a TPagUIiifHUX (OpM opraHizamii poOOTH, OCKIIBKH Taka
(opma € BUCOKOS(EKTUBHOIO Ta IyXKe IPOTYKTHBHOIO.

2. ExcriepuMeHT CBiTUHTH MO Te, IO OUNBINCTH CTYICHTIB HE Ha-
JalToOBaHi Ha poOOTY B KOMaHJax, a crpoba copMyBaTH B HUX HABUKH
po0OTH B KOMaHJ1 Ta B3a€MOMISATH JUIsl 3arajibHOTO Pe3yJIbTaTy BHUSBUIIACS
HEJIOCTaTHbO MPOAYKTUBHOIO. OueBHIHO, 1O Ui (opMyBaHHS 3IaTHOCTI
NPaIfOBAaTH B KOMaH/li HEOOXITHO CyTTEBO peopMyBaTH HaBYAJIbHUIT IIPO-
Liec He TUTBKU y 3aKiIajiax BHIIOI OCBITH, a i cepeHbOi, OCKIIBKU CTYJEHTH
y CBOiX 0a30BHX OCOOMCTICHHX SIKOCTSX (popMyIOThCs came TaM. A B yMO-
Bax HaB4aHHA Y 3BO nepedopmaToByBaTH iX € CKIIaIHO.

3. BkazaHe 3acBiquye MOKIUBICTD 1 JOUIIBHICTH YIIPOBAHKEHHS iH-
HOBaIlill y CHCTEMY OCBITH 3a IpodecisiMu, JIe BaXKIUBOIO € 31aTHICTh Haa-
TO/KyBaTu NpogeciiiHy B3a€EMOIit0, IPAIFOBATH Y KOMaH/Ii Ta BUXOAUTH Ha
piBeHh KOMaHAHOI B3aemonii. KpiM Toro, MoximBi ToJaTKOBI e(heKTH, mo
MO3UTHBHO BIUIMBAIOTh Ha TOTOBHICTH CIIeIiallicta, HOTO 3a/I0BOJICHICTD
JISUIBHICTIO Ta 3aKJIaJIaTUME OCHOBH JUISl BIIOCKOHAJIICHHS CHCTEMH BHUKO-
HaHHS 3aBJaHb OE3M0CEepPEeIHIMM BHKOHABIIME. Peaizallisi Bka3aHux imei
CKJIaJ{Ha 1 Ma€ YMMAaJI0 Pi3HUX MUTaHb CTOCOBHO ONTHMAJIBHOTO 3aCTOCY-
BaHHs. AJIe 1€ € MOXJIMBHM 1 IPOTPECHBHUM.

1. Apwmcrponr M. TlpakTHka ynpapjieHHS YETOBEYECKHMMH pECypCaMH:
yuebOHuK. §8-e u3x. mep. ¢ anria. CII6.: [Tutep, 2005. 831 c.

2. Bombdcon Bb. I'mOkoe ympapieHHE NPOSKTaMH M TPOAYKTaMH. M.:
Ozon.ru. 2016. 144 c.

3. 3unkesnu-EBcrurueesa T. [I., @ponos [I. ©., I'pabenko T. M. Teopwus u
IIpakTHKa KoMaH1000pa3oBanust. COBpeMeHHas! TEXHOJIOTHS CO3/IaHMs KOMaH / OX
pexn. T. J1. 3unkeBnu-EBcturaeesoii. CI16.: Peus, 2004. 304 c.

250



ISSN 2311-8458 Cepis ncuxonoziyHa

4. Komocosru O. C., Kynnit O. A. Pe3ynbratn excriepuMeHTy 3 Gpopmy-
BaHHS Y CTYAEHTIB HaBHKIB IpodeciiHOol B3aeMOIil NUIIXOM BIPOBAKEHHS
Yy HaBYaHHS eleMeHTiB cucteMu «Agile coachy. Coyianbro-npasosi cmydii: Hayko-
Bo-aHaMITHYHUH XypHan. JIsBiB: JIsBJYBC, 2018. Bum. 1. C. 66—71.

5. Kpymensaunpka O. B., Mensanuyk /. I1. YopaBniHHS mepcoHanoMm:
HaBd. ocibHuK. Bua. npyre, nepepod. i non. K.: Konmop, 2006. 308 c.

6. Csepryn O. B., ITacc I0. A. HR-npaktuka. YrpaBieHne MepcoHaIoM:
Kak 310 ectb Ha camom pene. CII06.: [Tutep, 2005. 320 c.

7. Texuomorii poOOTH opraHizalifHHX NCHXOJIOTiB: HaBY. IOCIOHUK / 3a
pexn. JI. M. Kapamymku. K.: @ipma «IHKOC», 2005. 366 c.

8. Xwmims . I. YrpaBniHHS nepcoHATOM: HiJPYIHHUK IS CTYACHTIB BUIUX
HaBuanbHUX 3akiadiB. K.: AkamemBunas, 2006. 488 c.

9. Hass K. B. Managing complex projects: a new model. Management
Concepts Inc. 2009. 298 p.

10. Sahota M. An Agile Adoption and Transformation Survival Guide.
Published by Info Q. 2012. 80 p.

Kolosovych O. S. Psychological features of teambuilding and team
interaction in the medium of higher education

The article presents the results of theoretical and experimental research,
which aimed to establish the peculiarities of forming team interaction skills of stu-
dents at the stage of studying. The formation of team interaction skills in learning
environment is facilitated by average extraversion rates, high rates of professional
goals, interests and internment, competence, willingness to work in a cohesive team
under the guidance of an open-to-contact manager and personal professional
suitability.

In accordance with the rules of team building, it has been established that
«Collective performance of worky, «Collective responsibilityy are these new
conditions for fulfilling the task for the vast majority of potential team members,
which are not suitable to operate effectively in such situations. «The orientation of
the selary to the final result of the team worky», «Enhanced performance discipline»
and «Worthy value of team stimulation to the final resulty have worked only
partially. The reason is that not all potential candidates for the task at the team had
attractive incentives. Under the rule of «Autonomous self-management of the teamy,
it has turned out that in many attempts to fulfill the task, such an option of activity
causes conflicts, misunderstandings and group breaks. Obviously, most students are
not capable of performing a collective task in offline mode. Also, the process of
acquiring leadership status in student pairs was very problematic.

However, it has been established that the potential for the formed team is the
ability to quickly and effectively cope with the task, generate non-standard solutions,
create unique and effective collegial solutions, experience of cooperation and mutu-
al support is formed, each participant voluntarily assumes the possible participation
in the coordination of work, the presence of a team creates the trust of participants
and outsiders, as well as other important phenomena and processes. Despite this
fact, in order to form a team it is necessary to support its resources and expenses for
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training potential teams for team work, there is always a possibility of destruction of
the group due to conflicts among its participants.

The conclusion is made on the necessity of implementing a system of joint
and effective activity in the educational process.

Key words: students, educational process, teambuilding, team interaction,
Agilecoach system, experimental results.
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10 BAJIEOJIOTTUHOI KOMIIETEHTHOCTI
BUKJIAOAUIB 3AKJIAOIB BUIIIOI OCBITU
3 IIIOTOTOBKU IICMXOJIOI'TB

Ipoananizosano npoyec Gopmyeanns 300po8 n36epicaiouoi noeediHKu
6 CYCRiNbCmel ma aKmueHol JHCUMmesoi no3uyii o2o YieHie CMOCOBHO C8020 300-
pog’s. Jlogedeno nemodciugicms ybo2o npoyecy be3z ceioomoi ma akmueHoi yuacmi
HAYKOB0-NeOa202iuHUX NPAYIGHUKIE 3aK1a0i6 euwoi 0ceimu 3 ni02omosKu maubym-
HIX NCUXO00216. 3a3HAUEHO, WO POIYMIHHA MONCIUBOCMI | HeOOXIOHOCMI popMy8aH-
Hs, 30epedceHHs ma 3MiyHeHHA [HOUBIOYanbHO20 300p08’s, Mobmo copmosana
81€0102TYHA KOMNEMEHMHICMb BUKIA0AUI8, € 03HAKOI iX npogeciiinoi npudamHo-
cmi 00 NOBHOYIHHO20 BUKOHAHHSA NeOA202iYHUX YHKYIN, 3pa3KOM O/ HACTIOYEAHHS
CMyOeHmamu-manioymmimu NCUXOI02aMu.

Kiwuosi ciioBa: inousioyanvhe 300p06 s, KOMNEMeHMHICMb, 8A10N02IUHA
KOMREemeHmHicmb, 300p08uil CROCIO Jcummst, Memoou opmyeanns, 3oepedicents
ma 3MiYHEHHsl IHOUBIOYANbHO20 300P08 3.

HocTtanoBKa mpodieMu. Y CHCTEMi 3aTalbHOIIOCHKUX HIHHOCTEH,
10 BU3HAYAIOTHh COILIaJbHY IONITHKY JepKaBH, OE3CYMHIBHUN NPiOpPHTET
HAJICXKHUTH 370POB’10. 3I0pOB’S — IIe TepIla i HallBakJMBima moTpeda Jro-
JIHY, BOHA 3a0e3neuye il MOBHOIIHHE 010JI0TiYHE iICHYBaHHS Ta TapMOHIMH-
HUI PO3BUTOK 0COOUCTOCTI, IIe YHIBepcalbHUH (peHOMeH, SKuii Ma€ i 6ioio-
TIYHUH, 1 TyXOBHUN BUMIpH.

Hacammnepen e CTOCYETbCS MeAaroridHoi MisJIbHOCTI HayKOBO-
nemarorivaux npaniBaukiB (HIIIT) 3aramom, a mepemyciMm 3akiagiB BHIIOT
ocgité (3BO) 3 miAroToBKM Maii0yTHIX TICKXOJIOTIB, 3I0POB’S IKUX € OJTHUM
13 BU3HAYaJIbHUX MOKA3HHUKIB «SIKOCTI MPO(ECIiTHOTO KUTTA», a TAKOK BaXK-
JIUBOI0 YMOBOIO €(eKTHBHOCTI TPYJOBOI MisNIBHOCTI, peamizarii (QyHKIii
MIPOCBITHHUITBA, PO3BUTKY TBOPYOTO MOTEHIIANy Ta caMopearisanii. Baneo-
norivHa kommereHTHiCT, HIIII cyTT€BO BIUIMBaE Ha iHAWBIAYaIbHE 3]10-

252



